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    Name of Host  
    Organisation

1.  Interchange Manager’s details
Elaine Magee

             Name

     Organisation/Northern Ireland Fire & Rescue Service (NIFRS)


        Department
Headquarters
1 Seymour Street
Lisburn 
BT27 4SX


              Address
       




         Telephone                                               Fax numberN/A
028 9266 4221 


             Number
               elaine.magee@nifrs.org   


               E-mail


Type of OpportunityDirector of Finance

Secondment – Initially 12 months with the possibility of an extension (subject to the agreement of all parties) to allow time for the restructure of the Corporate Management Team and advertisement as appropriate.  
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2.  Details of hosting opportunity

      Description of opportunity

          Northern Ireland Fire & Rescue Service (NIFRS) provides fire and rescue services to the people of Northern Ireland, an area of over 5,500 square miles, with a population of 1.8 million.

NIFRS is funded by the Department of Health (DoH).  There are 68 Fire Stations in total throughout Northern Ireland.  

Reporting to the Chief Fire & Rescue Officer, the Director of Finance will have overall responsibility for the provision of advice and guidance to the NIFRS Board and Corporate Management Team on financial matters and will lead the Finance Directorate to ensure that NIFRS achieves its short and long term financial goals.


             










  
































 Main objectives of the opportunity
Reporting to the Chief Fire & Rescue Officer, the Director of Finance will have overall responsibility for the provision of advice and guidance to the NIFRS Board and Corporate Management Team on financial matters and will lead the Finance Directorate to ensure that NIFRS achieves its short and long term financial goals.

· To ensure the provision of a modern, professional and responsive Finance Function to support the business objectives of NIFRS.
· To develop and agree the strategic direction of the Finance function, and ensure its implementation.  
· To contribute to and work effectively with the Corporate Management Team, in order to develop and deliver NIFRS strategies and plans.
· To provide specialist advice and guidance to the NIFRS Board, the Corporate Management Team (CMT) and other stakeholders ensuring compliance with financial regulations.
· To provide accurate and timely financial information to the NIFRS Board, the CMT, DoH and other stakeholders, to enable good decision making.  
· To prepare statutory and non-statutory returns, including accounts and financial statements in accordance with professional accounting standards and departmental and organisational requirements.
· To consider all new strategic investment options/decisions and make appropriate recommendations to the NIFRS Board, the CMT and other stakeholders.
· To ensure compliance with NIFRS Financial Scheme of Delegations, procurement, contract management and business case regulations and procedures.
· To provide advice and support to the Chair of the Finance Committee ensuring that financial activity is reported in a consistent, open and transparent manner, enabling effective scrutiny and good governance. 
· To develop financial policies and procedures and ensure that strong and robust financial controls are in place.  
· To ensure managers are supported by providing effective budgetary management and monitoring processes and associated specialist advice.
· Ensure the effective and efficient use of financial resources and ensure financial balance is achieved for NIFRS. 
· To ensure the provision and development of ‘fit for purpose’ financial systems


















































3.  Skills requirements
       
       What qualities, skills and experience is required from the individual
· Fully qualified accountant with current professional membership in a recognised professional body – see below: 

· Institute of Chartered Accountants
· Chartered Institute of Public Finance & Accountancy
· Association of Chartered Certified Accountants
· Chartered Institute of Management Accountants
· Institute of Certified Public Accountants in Ireland.

· At least 3 years relevant senior management experience. Relevant senior management experience is defined below:

· Having worked and  reported directly to a Director, CEO or Perm Sec
· Experience of preparing and delivering financial reports to G3/Perm Sec/Board level on a regular basis;
· Having worked in a large complex organisation (multi-site and multi-disciplinary) at least comparable to NIFRS (budget of circa £80m); 
· Experience of developing and delivering strategies in order to address significant financial challenges and deliver efficiencies.

· Can demonstrate experience of leading on and delivering significant change and improvement, while developing and maintaining good working relationships and employee morale.

· Can demonstrate a successful track record of effectively influencing internal and external stakeholders in order to achieve corporate financial objectives. 

· Can demonstrate a successful track record in developing and maintaining productive working relationships with senior colleagues and stakeholders. 

· Can demonstrate a comprehensive understanding of financial practice within the public sector 

· A current driving licence or access to a form of transport that will permit the postholder to meet the requirements of the post in full.

















































4.  Personnel: Please state below

         Who will the individual report to? 
This post reports to the Chief Fire & Rescue Officer



         Who will be the individual’s line manager and/or reporting officer?
As above.




5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 
     individual and their organisation.

This is an opportunity for an experienced professional to gain experience in another organisation at Corporate Management level during a period of significant change and improvement.







6.  Logistics
     Please provide details of the likely start date, duration, location, resources (i.e.;
     desk, PC, fax etc.) and funding arrangements for the opportunity.

Start Date:  As soon as a suitable candidate has been identified and a release date has been agreed.

Duration:  Initially 12 months but with a possible extension, subject to the agreement of all parties.

Salary Scale:  £68,961 to £79,058.

Funding: Salary and associated expenses will be met by NIFRS.

Location:  NIFRS Headquarters, 1 Seymour Street, Lisburn BT27 4SX.

Resources:  This post is office based and all resources will be provided.

Selection: Shortlist followed by interview.

Contact: For further information about the post please contact Elaine Magee in NIFRS on 028 9266 4221 or by email at elaine.magee@nifrs.org. 

























7.  Endorsement

     Interchange Manager
Elaine Magee

     Signed

19 February 2018


       Date
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